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ABSTRACT

This paper intends to consider the discrimination against women in Thailand. Definitions and
types of discrimination in general and in the labor market are discussed. Knowing the meaning of
discrimination is a good start for understanding various forms of discrimination. In order to analyze
discrimination especially gender wage discrimination, this paper studies economic theories or models
involving different types of discrimination and how to measure discrimination. Although many countries

have anti-discrimination laws or policies, discrimination still exists notwithstanding.
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