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HUMAN RESOURCE MANAGEMENT AFFECTING MOTIVATION IN DISK DRIVE SUSPENSION DIVI-
SION AT NHK SPRING (THAILAND) CO., LTD
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Abstract

The objectives of the research were 1) to study the level of motivation in disk drive
suspension division at NHK Spring (Thailand) Co., Ltd. and 2) to study human resource man-
agement affecting motivation in disk drive suspension division at NHK Spring (Thailand) Co.,
Ltd. The sample was 274 operators who were drawn by simple random sampling method.
The research instrument was questionnaire. Data were analyzed by using a statistical program.
The statistics used in the research were percentage, arithmetic mean, and standard deviation.
Stepwise multiple linear regression analysis was used to test the hypothesis.

The results found that the level of motivation in disk drive suspension division at NHK
Spring (Thailand) Co., Ltd. was at the moderate level. In addition, the competency develop-
ment, reward and job design could affect the motivation in disk drive suspension division at
NHK Spring (Thailand) Co., Ltd. at statistical significance level of 0.01.
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