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Abstract

The two main objectives of this research are 1) to study work-life balance of the Refrig-
eration System Service Provider Company’s employees2) to study the relationship between
personality and work-life balance of the employees. The sample used in this research was
105 RefrigerationSystem Service Provider Company’s employeesfrom a simple random sam-
pling. The questionnaireused as an instrument for the research. The statistics used to ana-
lyze data were percentage, arithmetic mean, and standard deviation.Pearson’s Correlation
Coefficientwas used to test the hypothesis. The research found that1) The employees have a
work-life balance in the medium level 2) Neuroticism Personality is negatively correlated with
work-life balance of employees at .05 level of statistical significance, but Conscientiousness-
Personality, Openness to ExperiencePersonality and ExtraversionPersonality are positively
correlated with work-life balance of employees at the level of statistical significant .01 and
Agreeableness Personality is positively correlated with work-life balance of employees at .05
level of statistical significance.
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