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ABSTRACT

This research examines the impact of job polarisation and its generation effects on Thailand's
labour market, using repeated cross-sectional quarterly data from the Labour Force Survey (LFS) over
2007-2023. The analysis investigates labour market dynamics through changes in employment
structures by gender, education attainment, and generational cohorts. Following a task-based
approach, occupations are classified based on International Standard Classification of Occupation
(ISCO) into task categories, and a wage equation model is estimated using multiple linear regression
(ordinary least squares: OLS) to test hypotheses on the effects of generation on wages. The findings
reveal a distinctive pattern of job polarisation in Thailand, differing from that commonly documented
in developed economies, characterised by a rising share of manual tasks and a declining share of
abstract tasks among certain worker groups. These patterns suggest underlying structural features of
Thailand’s labour market and motivate for further research on labour allocation mechanisms and
adjustment to technological change in the Thai context. Additionally, the analysis of generational
impacts, using a wage equation model, indicates significant differences in employment patterns and
wage outcomes between younger and older generations, particularly for highly educated workers
engaged in lower-skilled occupations. While younger generations (Gen Y/Z) show higher average
wages, they are increasingly entering manual tasks, even when highly educated. The results also
show a significant decline in the education premium for the newest generations (especially Gen Z2)
compared to previous ones. This research reveals the growing of skill mismatch and highlights the
necessity of labour policies focusing on skill development and creating high-value job opportunities

to address these structural labour market changes.

Keywords: job polarisation, tasks, generation effect, wage model, Thailand
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Change in Employment Share by Task Group, Gender, and Education (2550-2566)
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Both Male and Female and No Ed.

Both Male and Female and No Ed.: Abstract Tasks
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Both Male and Female and Primary to High School

Both Male and Female and Primary to High School: Abstract Tasks
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Both Male and Female and Undergrad and Higher

Both Male and Female and Undergrad and Higher: Abstract Tasks
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AW 3-5 (5i0)

yANBIVe: LASDMNBURRzIALARsTsdndun sl uliazdssanan dufunguLssnutang
wazvdslu Cohort ey fivaserguagsedunsfnuiiiivun in3emnedananuansiadsfidesd
ndoyadisaussany (LFS) lugasd . 2550 fa 2566 Taglallinn Cohort fiusinglunn® ilesain

namgnItialvieglugiseny 18-80 U ity

A15199 2 HaNTSUSEINANNSANNRALVRILS U INe

Dependent Variable: In_wage Model (1) Model (2)
AGE -0.059%** (0.001) -0.005*** (0.001)
AGE? 0.002%** (0.0001) 0.001%** (0.0001)
AGE® -0.000*** (0.0001) -0.000*** (0.0001)
Sex (Ref: Female) 0.153%** (0.001) 0.1471%** (0.001)
Education (Ref: No ed.)
Primary to Highschool 0.175%** (0.002) 0.265%** (0.011)
Undergrad and higher 0.767%* (0.002) 1.678*** (0.022)

Generation-cohort (Ref: Silent Generation)

Baby Boomers 0.132%** (0.005) 0.088*** (0.012)
Generation X 0.059%** (0.006) 0.325%** (0.012)
Millennials/Gen Y 0.059%** (0.006) 0.638%** (0.012)
Generation Z 0.073%** (0.007) 0.774%** (0.015)
Occupational tasks (Ref: Abstract Task)
Manual Tasks -0.114%** (0.0001)
Routine Tasks -0.051%** (0.0001)
Interaction term between Education and Generation-Cohort (Ref: No ed. x Silent Generation)
Primary to Highschool x Baby Boomers 0.116%** (0.012)
Primary to Highschool x Generation X -0.043%** (0.012)
Primary to Highschool x Millennials/Gen Y -0.200%** (0.012)
Primary to Highschool x Generation Z -0.289*** (0.015)
Undergrad and higher x Baby Boomers -0.132%%* (0.022)
Undergrad and higher x Generation X -0.776%** (0.022)
Undergrad and higher x Millennials/Gen Y -1.305%** (0.022)
Undergrad and higher x Generation Z -1.539%** (0.024)
Constant 9.193%** (0.015) 8.054%** (0.017)
Observations 3,322,019 133000
Adj R-squared 0.437 0.469
F-statistic 92093 81360

VBV S18UANANARIALAG BULNASTIUUTANGNUR1Y Cohort (Generation) Tneuwanslilusabu
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NHAUITFNUMININAIS1T 2 aansaesuneUssdusneg Tded

HANSENUTBTeTY (Age Effects) faudsilieniuony (AGE, AGE2, AGE?) Fliituflamnuduiug
Fadauszvinengiuaiing lneandredunldudstulutsienjuanaudsionasau/shanu fadu
Prsfussnuiivsraunsaiuazanuidsmguiniu neuflvvanasileiiigogeeny dnwasdidulum
audgulumaassgmanfiisaiuiginsvesddmasadinnisiu (Life-cycle earning profile)
Tnelug9eved018n1snL kSInUBIBRTYiuTedninmewnuUsEansnmmsanisantonalunis
yhawufiflednag

NANIENUVDUNA (Gender Effects) Wy inAdunumdAgylun1sAImuaaAI919 15991UY18
fiaedogeniussmmdsds 15.3% luwuudiaesil 1 uay 14.1% luuudaesil 2 whzmuaui
WUsBu i nedndiagvioufemuudondmaneissndioglunaiaussulng aunmeruian
miﬁuﬁmu‘wz@qﬁiamaiumm%ﬁwmﬁﬁﬁﬁwagqﬁaeﬂdﬁ vsegnintuluuaussian/dnuynzay 1wy
nuiRgdestuimeluladvionisuims

HAaNI¥NUVBINI3ANYT (Education Effects) Wu3i sEAUNSANWITNANTENUADAII198E 19
Faou usanuiisumsinwseiulszanfaiseuuane/ U, esumiaganiussnuilildsunisine
Usgannd 17.5%-26.5% uazusssufiaunmsAnwseiudiaaeinioganinilednsgendiussanilad
NM3ANWIES 76.7%-167.8% agviouliiiuiinisdnviiueiesdeddglunaifivlonmamaasugia
wazs1eld msfnwgdliifisauifivnnudsiviganzns widsheliussmuifeiumisa
fiFosmsinurgauaziinauunud

HANTENUVDAILUBLITY (Generation-Cohort Effects) Wu3n tatuaLsduiiansnanor1dngee1e
fdday Tnotamizluussausulval 1wy Milennials/Gen Y waz Generation Z afiandn9gandn
LluoLsFuLAN 19U Silent Generation 9819170 Taglunuusiassil 2 Generation Z fifnd19genn
Usvanad 77.4% uaz Millennials/Gen Y g4n2Usean 63.8% Fauanafansiasuutandslassaing
TuRAIALIIY WU MsTinaradiaudesnsinueinlg fwestulndansonevauadls sgasls
foudiemrasiiouiinadiiidonanaasugia wesmasvauiinueiifsiulusssnugudlnl

NaNTENUVIUTELANIU (Occupational Task Effects) w11 Uszian/anwuzauinanisny
Farausior1919 MuBaAnias1e9t (Abstract Tasks) Bedfaanisvinueseiugauasnsinduladudeu i
ﬂ'ﬁwqqﬂdeUiszé’ﬂwmz?fu YouzdiulFuse9u (Manual Tasks) LLammvTﬂsﬁ"m Wusguu
(Routine Tasks) FAE1sANINUsEINY 11.4% Wag 5.1% sy Fauandiiuisguaveninue
WIEINMaANANETNETIAlUIA LT YA Tag T

HANTENUNUHANIUSTENINNTANYT wazlalueLstu (Interaction Effects) wudmkaudusius
sewinansfne uazlatelstulansliuauuanddunguisan Wy wsanuiiunsinwmsedu
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wsenslisundaadslassaiaiananuddguesnisfinwmaduuisgnavnssy wenaind nquindl

AsAnEsEauUsEaudalsouUatsly Generation Z Auszaurwdedfulunainnssu lnadiad1g
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