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Abstract

Teaching has been found to be one of the most stressful and demanding professions, resulting
in increased rates of burnout and attrition among educators. Consequently, recent educational research
has shed light on the significance of teacher well-being, aiming to explore the contributing factors to
teacher attrition and identify strategies for retaining teachers in the field. One of the strategies that has
garnered attention is to enhance teachers’ resilience, a crucial skill for not only surviving, but thriving in
the teaching profession. However, teacher well-being, especially psychological well-being is often
overlooked. This is more apparent in the context of Thailand. This article focuses on strategies from the
perspectives of the PERMA model in positive psychology that can enhance resilience among teachers,

both on an individual level and through institutional support.
Keyword : Resilience, Teacher Well-being, PERMA Model, Positive Psychology
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