MIATATEIARI LA NAgNSNNSIANTS
Ui 2 atui 2 nsngrau-suinay 2558

Journal of Economics and Management Strategy
Vol. 2, No. 2, July-December 2015

1
a o

INBWATDINIEHIN LAEINUSTTUNISTINNGNANUSTY AT BENIWDLN NN
AunanaaMudnsaagrdiduvasauBnnaduiamiagurududiinanssy
Twvanianane
(Influences of Leadership and Sufficiency Economy Philosophy Culture on
Sustainable Success of Community Enterprises of Handicraft Products

in Central Region)

Fnswus Andiussmid’

UNARED
nsfnwidinguszasAiiofne 1) anmiiluveanizgun TwusssunITsIungy AuKNin way

Anudnsaegdiduvesnquiamisgundudiinanssuluinnianans wag 2) Bnsnaveiniaziin

v

' CY

SausssunITngy wazanupniniifidenudsoodiediduvesnguiamioyusuduiinanssuluun
nanand M5z deuisidenuuuimnainsidedelnn usiusudeyadewuuasuaiuainaundnngy
Famiaguruinandudinansaaluaaiiuiionanans $1uau 430 98 shnsieneideyalasldinaie
mﬁmswmé’umﬁ'mﬁumﬁmiwﬁa@maEJLLUU%umauLﬁamaauﬁwﬁwamaqmwﬁﬁw TAUTITUNNT
smngu wazenugniafifsonudiiaedsdfuvesnguiamisgurududinonsaluunnianais
NAINATANYINUT SRmsTsunITnguauUiuyiasssianeifisnduladofidmanisnssnase
Audnsenguiamiagurudniinanssuluennianans dauniziihiinavisdeut uinusssunis
iauﬂfjmmumwamwﬁﬁmwgﬁﬁ]waLﬁ&Nﬂy’aﬂfmmQﬂﬁﬂ@iaﬂajmaaam%ﬂﬂﬁjﬁa’mﬁwmuﬂ laidl
mmﬁuﬁuﬁ‘ﬁ%mqmqLLaxmqa”amiammﬁwL%’«aﬁuaamjﬁamﬁwmu%uﬁwﬁmﬂisﬂmﬁummﬂﬂmqqu'ashq%

ATA1ATY: NPT TANETINNTTINNAUANU Y LATEgAINELIEY AudNSI0E19dEu nqulanie-
YUYUAUAINONTTY

ABSTRACT

This study aimed to 1) determine the importance of leadership, culture including the sufficiency
economy philosophy, commitment and achievement of sustainable community enterprise related to
handicraft products in the Central Region and 2) the influence of leadership, cultural integration and
commitment to sustainable success of the community enterprise of handicraft products in the Central
Region. The methodology of the research-based approach in this study is quantitative analysis. Data
were collected from questionnaires which were used to observe members of handicrafts community
enterprises in the Central Region of 430 cases. The analysis used stepwise regression analysis to test
the influence of leadership culture including the sufficiency economy philosophy and commitment
to the sustainable success of the group members of handicrafts community enterprises in Central
Region

The study found that cultural integration based on the sufficiency economy directly affects the
success of the group members of handicrafts community enterprises in Central Region. The leadership

has an indirect effect through culture including the sufficiency economy philosophy. Meanwhile, the
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commitment to a group of members of handicrafts community enterprises has no relationship, both

directly and indirectly to the success of the community enterprise handicrafts in Central Region.

Keywords: Cultural Integration, Sufficiency Economy Philosophy, Sustainable Success
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Tungulniduluniuiinuiesdesnisuazaians
(Reilly & Karounos, 2009; Seaver, 2010) lu
YUzREINUTRUSTIUNTTINNGULBINTENSHane
Audnsavesnguiainiaguyu (Light, 2003)
nadwiveInud NS IvDInguIa R TgITUTAATY
tfu Sanmnianigdinlaenss uarlnedeurumig
TAUSTIUNITIINNGY LagBnTnalaunseann
TAUSITUNITTIUNEGY (Alon & Higgins, 2005) lag
fausssunisrmnguiiuguuuiiuguesgiund
FaaudnlungulunguiFousfaztuldlunisudly

Qe
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Yoy wazususmlvaunsanevausseduwindey
A1EUeN kaziian1sysMInisatelungy
(Beauregard, 2006) é’ummmdwwamazﬁaaau
Tunaugulue lunuamisiigndeafiefiozius An
wardAnlumnuduiusfudgmivandu Widudw
wildlunsadraaiuanuivseaviuavesngy uaz
dmngulgainudiia (Hatala & Gumm, 2006)
’J’@uuﬁﬁmmﬁamejuméwﬁﬁqLﬁ%ﬂﬁﬁﬂixé’fﬂﬁum
mnudSavesngy udseliAnmuuiunely
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