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Abstract

The purposes of this quantitative research were to analyze the impact of
person-organization fit and perceived organizational support on work engagement of
staff at Kasetsart University Sriracha campus. The data received was calculated and
analyzed using percentage, mean, standard deviation, and structural equation modeling.
The results of this study revealed that the causal relationship of the structural equation
model was created consistently with the empirical data and that the variables
accounted for 81 percent of the variance in staff's work engagement. It was found that
person-organization fit has a positive influence on work engagement with no statistically
significant. Perceived organizational support has a positive influence on work
engagement at a statistically significant level of 0.05 (path coefficient= 0.892). According
to research, strengthening perceptions of organizational support, particularly
perceptions of supervisor support and rewards, can help employees feel more engaged

in their work, dedicated, and willing to collaborate.

Keywords: Person-organization fit, Perceived organizational support, Work engagement
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1. 4UNBINTFUNAAIINADAAR DILUUBIAUTENDULATYU (Supplementary Fit)
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4. suAmensua] (Psychological Process) ianefis Msfiesdimsguayaang Iuyaans
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5. aunsatuayuang dsaudayen (Supervisor Support) gt MsfiyAaIng
Snlésunsaduayuanesdmsiunsimihnsenaulidinunliuiyaains ienanmdia
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uudRnvasamEniunnuluay
Audasiuy iy (Work Engagement) tuaruidniiynainsydnings
Tun1sviau $Enfidsusanlunsinulddnioegafivsednsam (Schaufeli, 2013)
Schaufeli and Bakker. (2004: 302) éitsmuBaduyniunud 3 ssussnoudd
1. nsefee’u (Vior) mnefls anuddniiyaanslussinisidnindngslunisvianu
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2. \fiulegiianulsfiueu (Dedication) wunefs nsityrainssuifaninud iy
Yoy FAninuvesnudidy uazvumliiumsyhnuedliderie
$anireududiuniswesiin (Absorption) wanefia Aruganvesynains
iAninarulusnd warliaansafaieseenunanauiiile
mu%’aﬁmumsﬁﬁﬂmﬁﬂmmaaﬂﬂﬁaaswdﬂmﬂﬂaﬁumﬁmsLLazmmﬁmﬁugﬂﬁu
Tuau nuianuaenndesszninsyanaiuesdnsiianinanisuindenmBasugniiuluny
Iiun msfinwves Akind (2018) Feianmiinaudau 527 aulusviluyssmeansi 15 wis
n15@nw184 Badran and Akeel (2019) Gs@nwifuimiiing1uta $117u 98 AU N15ANW
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P-O FIT1 &
P-O FIT2 mmaamimaﬁzmwwﬂa
AueIAn1s (P-O FIT)
H1
P-O FIT3
WE1

AnuBadiuyniulun
(WE)

— ] wWE2

\A WE3

mssuimsatuanuain
23AN3 (POS)

POS4

POS5 Uil 1 nsounnAanside
ad a v
25n152938 (Research Methodology)
UsEnsuasngualegi
Usgnsndnulunuidenasaiiie yaansviseangdnmsuaragatuayunuiinnu
T inendeinunseans Inenunaisv 311U 883 AU (Teya ol lHoUNINNAY W.A. 2562)

A28NSANEITN1TIASIEALLLAAFNNTITIATIASTS F9T1UIUAIBEN9LUASEBEN31 200 AL

86



M9A1TIYINTINGINTIANTT Journal of Management Sciences

UAINYIRBLNYATATERS Kasetsart University

Ui 1 avuil 1 unsieu - Aquisu 2565 Vol. 1, No. 1, January - June 2022

%30 5-20 Wivesiuwusdaunala (Kline, 2005) Fsrmunuasruiuiiogradu 20 winveaiuds
Funeld dsluaAdedduusdanald 11§ WWngudegneduiu 220 au s luniadiv
Frogrwhmafuiilevsznafosas 25 §338ldn1squmuazain (Convenience Sampling)
lauuudoua UL 276 aUU

a A al < P
wnsasilanldlunisiusiusiudeya

va =

FAdelfimuIwuuasuaIaInuUAe nqud wareAfeiiiedes dall duanw
A0AAABITENINYAAANTUBIANTS (Cable & DeRue, 2002) 313U 3 T8 sun1ssuinisatuayu
91n09A NS (Eisenberger, 1986) 41131 22 90 LLasé’mmm%ﬁu@jnﬁﬂumu (Schaufeli
& Bakker, 2003) 112w 17 98 F<lansiauuy Likert Scale Tnedl 5 sedu dun 5 wanefs
sefuIniign 4 vanels seduann 3 vanells seduUiunans 2 mnela sefutos uay 1 vianefs
seiutisiign

yhmsnaaouiadesilefldlunsinu Taeimssnandisuu 3 v Wulianu

Y

WE9n 9189 Eon (Content Validity) fen1suiardeiianugannass (I0C) 8k uuaaunii

'
=

gslunndodinruduiicegd 0.67 fv 1.00 Fududriiunnndt 0.50 Fsdedrfinraniiomss
dadem pnduiuuvasuawlunadeusungudiedsiiddnunylndifesiudsenns
figan1sAnwIsIuan 30 A nsmatad ey (Reliability) Inensuiarduuszans
Favnseuuia wuln TArmnaudesiumindy 0.861 Fauinndn 0.70 Aedwuvasuniuily
fmnudesiunazannsathlulfiiudeyannngusioedls (Cronbach, 1984)

adanldlunsiwszidoya

1. adfmdanssaun 1un A Avfosas lunsesuiedeyanalugney
wuvasuany kagldanieds andeavuuinsgiu lunmsimseissdvresianusiaula
painguszasdded 1 Tnsudssedunianaeiues Best and Kahn (2006) 1 5 sesy dail
1.00-1.50 vanefis sutiesiign 1.51-2.50 vanefis seduties 2.51-3.50 vnefls szdutunang
3.51-0.50 v spAUNN 4.51-5.00 vanefa seduanniign

2. adfdsouuu lawn nseseilumaaunislaseaing (Structural Equation
Modeling : SEM) TneldTusunsudnsaguiionouinquszasddaf 2 uaznaaeuanuigiu

Tuns3se
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WAN13338 (Research Results)

1. Foyaalureamovuvvasunudaduyrainsluuminedoinuasaans
Inenneendudel froufunands Sovay 55.4 uasinawe Sovay 44.6 Taounw
ausaudunnian Sevaz 52.3 landesay 39.6 wazdu Sevay 8.1 fengszming 41-45 U
Sowaz 2230 S0903N 01g 36-40 U Foway 2040 uaveny 51 VAulU Sewas 1730 sefumsfinun
Usnygeidanniign Fovaz 37.3 sesaen Usynln evas 338 Tagengaiu 6-10 Yunniiga
Sovay 36.5 50931 1-5 U Joway 32.3 way 11-15 U fevas 18.1 eglumpativayusnniian

¥ a 1%

Sovas 71.9 anedv s Sewaz 25.4 uazlufuims Sewaz 2.7

2. SEAUYRIANINADAARBITENINIYARATUBIANT agluseauNInnnaiu Laun
AuAded (x = 4.03) A1UAUABINIG (x = 3.98) wazarwdnune (x = 3.92) seAUTDS
nssuinsatuayuanesdns egluseduunn leun sumnutuadunisien (X = 3.90)
AMUHARBULIY (x = 3.87) fruaduiluanunazlanianiuinmuiluu (x = 3.85) uay
sudnonsusl (x = 3.66) sysuvesamBastugnitluay selussduannnndu Téun fuiings
(X = 4.11) fuvjum (X = 4.19) uazsnuanuidnfusunieuiortunu (< = 4.02)

3. uamsnsvaeulinan TInduUTLYNA wansdamsnedl 1 wuiilinanisia
ANUADNAR BITENINIYAAATUDIANTS dAiuineadUsznauunsgiu (Standardized
Regression Weight) 8¢ 551314 0.697-0.791 ArduUszAns Auis (Squared Multiple
Correlation) 0gj5ev913 0.486-0.626 Tuiaan1sinnissuimsatuayuainesdnis Aniuin
IAUSENBUNIATEIU BYTEMIN 0.803-0.871 Aduszdvisananiles oejseving 0.652-0.758
dnlunansinmnudssiugniuluny Athmiinessusznavmnsg 9851314 0.635-0.826
AduUszAvE Ao agsEuing 0.403-0.682 BsrmimiinesdusgneuinasgIuvestaLys
Funalsnniada1annd’ 050 Aanuidesuidseduszneu (Composite Reliability: CR)
yosfIuUsUHs8Y 521319 0.749-0915 Faein CR dAAundn 0.70 wansirfianudosiuain
Al e uidesdUsznau) Arruwlsusiuedsiiadaldveianusuis (Average
Variance Extracted: AVE) fifinagsening 0.503-0.683 Gagin AVE fdiAunin 0.50 wanein

fiaufissmsadaaiiou (convergent validity) (Fornell & Larcker, 1981)
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Standardized Squared
fruus Regression Multiple CR AVE
Weights Correlations

AINADAAGDITENINYARAAUBIANTS (P-O FIT)
Al (P-O FIT1) 0.697 0.486 0.803 0.577
AUABINT (P-O FIT2) 0.791 0.626
wwane (P-O FIT3) 0.786 0618
ns¥u3nisatuayuvetesrnis (POS)
Namaulnu (POS1) 0.831 0.691 0.915 0.683
Anuuaglonanintilunu (POS2) 0.807 0.652
anusuadlumsiinu (POS3) 0.817 0.667
Imensual (POSA) 0.803 0.644
nsaduayuangUsAudyyn (POS5) 0.871 0.758
audasiugnitlua (WE)
msiimddlunisviau (WEL) 0.651 0.424 0.749 0.503
ANaYRwWlun1sYine (WE2) 0.635 0.403
mwidndudunieduieniunu (We3) 0.826 0.682

A151991 1 NAN1IASIFRULLAANTIA

4. nan153ATelumaannislasEi e NaNNAgIY 83 NaveIAIINABNAR B4

TENINNYARAAUBIANITLANNTTU Nsatuayuanesdnsiiineaudaduy niuluny

Y9IYAAINT IV INGRBINATANENT INUVAATIIT WU lnadanuaenndasiuleys

Wauszdnvoyluinasia lag CMIN/DF = 1.410, Sig. = 0.052, RMSEA = 0.04, RMR = 0.013

Ard il TaAiunaund uany sal (Absolute Fit Index) lawn GFI = 0.965, AGFI = 0.937

Fadulumunae wagarduidinanunaundudauseuifisu (Comparative Fit Index) lauwn

NFI = 0.970, IFl = 0.991 gz CFI = 0.991 Wuluasunaat (M99t 2)

89



M9A1TIYINTINGINTIANTT Journal of Management Sciences

UAINYIRBLNYATATERS Kasetsart University

Ui 1 avuil 1 unsieu - Aquisu 2565 Vol. 1, No. 1, January - June 2022

AadA Lo A1adA asu

CMIN/d. <2 1.410 HuLn U
Goodness of Fit (GFI) > 0.90 0.965 HuLn U
Adjusted Goodness of Fit (AGFI) >0.90 0.937 NULNEU
Root Mean Square Error of Approximation < 0.05 0.040 HuLn U
(RMSEA)

Root Mean Square Residual (RMR) < 0.05 0.013 HuLnae
Normed Fit Index (NFI) > 0.90 0.970 HuLnae
Incremental Fit Index (IFI) > 0.90 0.991 HuLnae
Compoarative Fit Index (CFI) > 0.90 0.991 HuLnae

A19199 2 AradauszdiuaunaunduvetlinateyaleUsydng

(ﬁm : Hair Jr., Black, Babin, & Anderson (2010))

nlnaaun1sasEaniAduUsEanslianlunsed 3 wudn nsfuinis

atuauuaINesAnIsiansnantauIndenu daduyniulunuvesyrainsed1aiitdfny

q

'
aada v

9EDR7sEaU 0.01 lnedadudseansidunis (Path Coefficient = 0.892) HuAe KINNNSUS

U

NsatiuAYUANBIANTSYBIYARINTILALAEYI A Enduyniuluuve sy AN SLTiLA AL

MatliansfnymuIndninavesauaenAdeITEnINyARaiuIAnIdneAN AUy

S o

Tunwresyaains Wifideddgymsatianseau 0.05

Standardized
Regression S.E. CR. p-value
Weights
WE € P-O FIT 0.013 0.107 0.106 0.916
WE €POS 0.892 0.063 6.206 *xX

M1919% 3 NMTATINBVENAVBIANADNARBIVBIYAARTUBIANTT UarN13TUiNITatiuayuaINednIg

nilseanudadugniulunu

°o v A

nngme * vinefadiduddgiseau 0.001

o
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aAUs189Nan157398 (Research Discussion)
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