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ABSTRACT

This study was quantitative research that aimed to analyze the effects of transformational
leadership, perceived organizational support, and work engagement on innovation work behavior.
The questionnaire was used to collect data. The sample consisted of 210 supervisors working in
an automotive parts manufacturing company in Hemaraj Eastern Seaboard Industrial Estate, Rayons.
The statistics used for analyzing the data were frequency, percentage and using the Structural
Equation Model (SEM) for hypothesis testing. The findings were after the model was modified;
the model was fit with the empirical data with CMIN/DF = 1.82, GFI = 0.91, CFl = 0.96, RMR = 0.02,
and RMSEA = 0.06. The findings from path analysis revealed that the perception of organizational
support has a positive influence on supervisors' work engagement. In addition, transformational
leadership and perceived organizational support have a positive influence on work behaviors

that promote innovation.

Keywords: Transformational Leadership, Perceived Organizational Support, Work Engagement,

Innovation Work Behavior
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Faulenaenudimvii dueufundunu Sumsendesifesd uasdutiadoiemumsufoia
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ALLIAAYeY Schaufeli et al (2002) lun Anuvduduudidunisvhou nsvumgiraulunsinu
wazru3Andusunilduientutuny 1w 15 4o dwil 5 uuuseumuRsIiungAinssudauians
Tunsiauveminiu U%Uﬂjqﬁwmmﬂmuﬁ%’aﬁLﬁ'msﬁaﬂmmmﬁmaq De Jong and Den Hartog (2010)
TAkA NMFAUMIKLIALAR NsRaAALEIANAR NS ITLUIANARLASUNTEaNTY kagNSWUas
wemAalUgMIURTR $1uu 15 4o Taeuuuasumadiud 2 8 5 fdnuardamdunuuinasussdiuen
Y9981A% 5 38U (5-point Likert Scale) Tnelspumnesil 5 nefsssduanniian 4 anefessduann
3 ynefsgduuiunans 2 vnefesedutios way 1 mnefssedutiosiign

nsnageULATedle

wuaeumaldFuNMIRTRdBUNNGdeImaE Il 3 i uaginmsmaiAnLdenRdeIsEing
AauwagIngUsEasAlun1sAny 13emaAn 10C (Index of Item-Objective Congruence) Han15NAGRY
16 10C ajsring 067-100 yadadnm FsiildiAundt 050 wanviderauileruiismsadadon
(5fluns Aadang, 2557) uaziwuvaeunulunaaedldiuntnauluseauimgian vesusenings
Fuduenueusay $1uu 30 au vhnsnaeusnudeiunelu Tnemendusyavs uoarhvesnseutin
(Cronbach’s Alpha) mﬂmamsmaa‘uﬁﬂé’mizﬁméuaammmﬁaLL‘Uié’ﬂLﬂ(ﬂl@]’maqm’gwgﬁwmimﬁeuuﬂm
9tj527318 0.895 T4 0.967 M3¥USMsatiuayLINBIANS BY TN 0.869 4 0.955 A sBestugmiiailuny
ogmiN9 0861 9 0902 uazngAnsadaTnnssulunsvinu ogsewing 0883 §3 0920 Feandulszas
woaw 1NN 0.80 Aediruidesiuluseus (Cortina, 1993)

sdanidlumsieneideya

msiesgideyalasnislilusunsudiiagunnsadn Tae 1) afifiBowssamn Aldlunisedune
Foyaviluvesinou e i wazAndoras uay 2) afifdeyuu Wnsleseiluesaunslasadig
(Structural Equation Modeling) Inaasiagaumunaunduvasluiaa aeaAdvil CMIN/DF, GFI, CFl, RMR
1Ay RMSEA LLasﬂmimﬁﬁuﬂsx?ﬁwéLé’umw'%aﬁmizamémaaEJmmgm (Standardized Regression Wesights)
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Hoyamlugneunuussuanu

wiineussdUTmT e ARt ud sl Tulieugpamn s B adisy
Fuesn MnouuvuasuaNwaL 210 AU dnlng fumane Anduiesar 67.72 fengegsewing 21
01930 U Anlufeway 4095 dndlugiimsanwssiulsgans Andudosay 6238 szaznantunsvineu
wnnin 7 9 Andufesay 30.52 aenuiisuiiaveuiieummiladuihends Anuiesas 4524 uas
finelsiadvsioieustseyring 15,001 fa 25,000 Um waz 25,001 A4 35,000 vmARTuTesas 40.95 Wiy

NM5IATElUAan1Tin

NMILATEIAANTIA (Measurement Model) lnemsiinsigriesdusyneud et udus sk nin
wuImevdamsuiuliaa lusalieuidenndesnaunduiuieyadeszdng M 1 uanmansiinse
Tunan1sianuilunaimnniismsadaenadas (Convergence Validity) TnaArthminesduszney
(Factor loadings) fiAiund1 0.70 ynda ArmnuLTesiudsesduszneuvesiuusuis (Composite
Reliability: CR) fiAnegflutiag 0.791 4 0.895 Faiundn 0.60 s wazAnadsm LTS IUTaiRLH
(Average Variance Extracted: AVE) fenaglutiag 0558 fis 0.660 dufundt 0.50 nndf uansitdudsuss
wiarfaNnsneuIAuLUTUTINewkUsdunalasgaduennimi (Formell & Larcker, 1994;

Diamantopoulos & Siguaw, 2000)

A15199 1 ANvneerUsenay AMULYeNWTRIRUsENaU kavAduAuLUSUSIUNaNALe

At
AauUsuele aaulsdaunala ,
23aUIznau

ﬂnw:iﬂﬂﬂmﬂ?iﬂw,ﬂm TL1  Idealized Influence 0.852
CR=10.885 AVE =0.660 | TL2  Inspiration Motivation 0.819
TL3  Intellectual Stimulation 0.900
TL4  Individualized Consideration 0.659
msfuinisatuayuain | POS1  Compensation & Benefits 0.650
99AN13 | POS2  Career Opportunity 0.903
CR =0.895 AVE =0.632 | POS3 Job Security 0.764
POS4  Praise 0.785
POS5  Supporting Factors 0.851
mmﬁmﬁ’u@nﬁﬂumu WE1  Vigor 0.714
CR=0.791 AVE =0.558 | WE2  Dedication 0.801
WE3  Absorption 0.723
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A15197 1 AnvinesAuseneu ANUTetuTesrUsenau warAedsaNuLlsUSINREnale (se)

. Y s AN
AU fauusdanala .
asAdsznav
WEANITUFIUINNTT IWB1 Idea Exploration 0.908
Tunsvinnu IWB2 Idea Generation 0.897
CR=0.852 AVE =0.601 | IWB3 Idea Championing 0.489
IWB4  Idea Implementation 0.733

n19aszilunanavain1ediiinisiasunuas n1siuinnsatuayuainesdns uaz
augatugnuluy ndenginssudaudanssulunisviuvasninaussauiningu
HAN1TIATIEYlIAAlATIATN (Structural Model) dsuSuluaa wudluinadiaunauniu

|

dondosivdoyaassdndluseiud Inediadianuilaunaunduvedunailulunanast densied 2

s

M13199 2 AadANlInANunaundudenndesatlinaiutayaBUsedntg

AEnn LAUMS  ANEDA  WANIIWRNSAI
pausu* il
Relative Chi-Square: CMIN/DF <2.00 1.82 NN e
Goodness Of Fit Index: GFI > 0.90 0.91 HAUN
Comparative Fit Index: CFl > 0.90 0.97 U
Tucker-Lewis Index: TLI > 0.90 0.96 U
Root Mean Square Residual: RMR < 0.05 0.02 U
Root Mean Square Error of Approximation: RMSEA < 0.08 0.06 NN e

* Hair et al. (2010)

AN5199 3 WARIAIDNINATENINILUTHRIABAdUUSEANTLEUNIIvSamduUseanonnnsy

Uunnsgu wudinngfiinsdsuilatasmssuimsatduayuvesesdnsdmanisuindengingsy

o w @ a

WawinnssulunsianuvemitnauegsiitedAgnisadanseau 0.05 (AduUszandiduni = 0.317

ez 0.264) A1uUa1AU
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A13197 3 NANTIATILILAALATIET I NANNAF Y

Standardized

S.E. C.R. P
Regression Weights
TL —> WE 0.094 0.129 0.758 0.448
POS > WE 0.736 0.119 5.348 oxx
WE —> IWB 0.151 0.171 1.143 0.253
TL —> IWB 0.264 0.166 2.114 0.034*%
POS > IWB 0.317 0.179 1.982 0.047*

= <0001 *p<0.05
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Pourbarkhordari, Zhou and Pourkarimi (2015) inui1dadesiun1izguinisilagunuasg it

Y

v
o

wnzyARalaNuduTusdeuIniudeaudadugniuluny winslidmivnisfinwnis@nwives
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v ' '
] = =
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ABasiugnitureswiinau (Bass & Riggio, 2006)
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2. m3uinsatuayuanesdnmsdsamsuindenudasiuyniulunu egrdiedfymeada

fiseiu 0.05 (AduUsEaNSIdUNe = 0.74 p-value < 0.05) muumLﬂulﬂmwuauuagmﬁﬁmumﬁ
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