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ABSTRACT

This study was quantitative research that aimed to analyze the effects of transformational
leadership, perceived organizational support, and work engagement on innovation work behavior.
The questionnaire was used to collect data. The sample consisted of 210 supervisors working in
an automotive parts manufacturing company in Hemaraj Eastern Seaboard Industrial Estate, Rayong.
The statistics used for analyzing the data were frequency, percentage and using the Structural
Equation Model (SEM) for hypothesis testing. The findings were after the model was modified;
the model was fit with the empirical data with CMIN/DF = 1.82, GFI = 0.91, CFl = 0.96, RMR = 0.02,
and RMSEA = 0.06. The findings from path analysis revealed that the perception of organizational
support has a positive influence on supervisors' work engagement. In addition, transformational
leadership and perceived organizational support have a positive influence on work behaviors

that promote innovation.

Keywords: Transformational Leadership, Perceived Organizational Support, Work Engagement,

Innovation Work Behavior
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Tunmsvirnuvesningu U%’Uﬂqaﬁwmmmm’i%’aﬁ WAendasmuunfnuas De Jong and Den Hartog (2010)
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nsvageULATale

LLwaaummlﬁ%“Umsmnaaumﬂ;:JL%Ensmzyﬁi’wmu 3 YINU WAEVIINMTMIAIAIILEDAARDITEIIN
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weawh 1NN 0.80 AediruidesiuluseRus (Cortina, 1993)
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NANTIY

Yoyalugneunuussuany

iinussdUimThnues IS HAsud LUl lulieugramnssuvsseBadiu
Fuein Aneunvuasunudiua 210 au danilngifumave Aadufesay 67.72 Tengegsvwing 21
01930 U Anuiewas 4095 d@nlvgiims@nuseaulsgaes Andusesay 62.38 sveznantunisvineuy
w1 7Y Aadufesay 39.52 aeauiisuiaveuieunimiadudiondn Andufesay 4524 uag
ﬁiﬁﬂlﬁm?{acﬁiaﬁauagﬁzmw 15,001 84 25,000 U Wae 25,001 94 35,000 UmAnluSauay 40.95 Wi

N15ATIERLUAaN15In

MINATRIIAANTIA (Measurement Model) Inensiiessviosdusenoudistug usiuwusumng
wuIhmevdamsusulnea luwalimnusenndesnaunduiudeyalsssdny e 1 uanmamsiesies
Tuwnanmsianuilnaiirnuniisinsadgenadas (Convergence Validity) Insamimminesdusznau
(Factor loadings) fieAunin 0.70 nnia Araadesiudsesduszneuvosiauususa (Composite
Reliability: CR) fiAnegluzas 0.791 s 0.895 Faiund1 0.60 ynin uazALadsANLUTUTILTARALH
(Average Variance Extracted: AVE) fifnaglutag 0558 4 0.660 Faiiund1 0.50 Nndi wanTIndauysuss
wilazfaunsaasuteaNuLlsUTIUYesiInUsdunaldograduanning (Formell & Larcker, 1994

Diamantopoulos & Siguaw, 2000)

A15197 1 Anhvinesdysenau ANuUdeatuTeesrUsenau warAedsaNuLlsUSILRan Al

fiauUuela AauUsdanale ﬂ'lu'mun
29AUIZNaY

m’;xﬁﬁnﬂmﬂéauuﬂaa TL1  Idealized Influence 0.852
CR=0.885 AVE =0.660 | TL2Z  Inspiration Motivation 0.819
TL3  Intellectual Stimulation 0.900
TL4  Individualized Consideration 0.659
nsfunisatuayuatn | POS1  Compensation & Benefits 0.650
99ANNS | POS2  Career Opportunity 0.903
CR =0.895 AVE =0.632 | POS3 Job Security 0.764
POS4  Praise 0.785
POS5  Supporting Factors 0.851
mmﬁmﬁu@ﬂﬁﬂumu WE1  Vigor 0.714
CR=0.791 AVE =0.558 | WE2  Dedication 0.801
WE3  Absorption 0.723
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A15199 1 AnvnesrUsynay AMULYeNWTeIRUTENaU kavAlRgAuLUSUTIUNANALe (FD)

. L. . AN
AUUIURA AuUsaanale )
29AUsZNaY
NOANTTUBIUIANTTY IWB1 Idea Exploration 0.908
Tunsvianu IWB2 Idea Generation 0.897
CR =0.852 AVE =0.601 | IWB3 Idea Championing 0.489
IWB4  Idea Implementation 0.733

n133ATgilunanavaen1ziin1siuasundas n155UIn1saluaYUIINBIANIT Lag
anudadugniuluey ndenwginssuwdanssulunisinuvesminaussauimingu
HAN1TIATIzMlaAalATIasIe (Structural Model) ndausuluna wudnlamadinunauniu
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M19199 2 AradAnldinAnunaunduaenndeatliaaiutayalUseding

AERn JLAUMS  ANEDA  WAN1sWaNTaI
pausu* il
Relative Chi-Square: CMIN/DF < 2.00 1.82 UL
Goodness Of Fit Index: GFl > 0.90 0.91 ARITRLIT]
Comparative Fit Index: CFl > 0.90 0.97 NN eI
Tucker-Lewis Index: TLI > 0.90 0.96 HunN
Root Mean Square Residual: RMR < 0.05 0.02 NN e
Root Mean Square Error of Approximation: RMSEA < 0.08 0.06 ARITRLIT]

* Hair et al. (2010)

AN5199 3 WARIAIDNSNATENINPIMUSHENA8AELUSE AN EUNNIMS aAduUSEaNSannay

USunnsgu wudinmesiinisiudsunuamasn1siusmsaiuayuvedasnisdmanisuindengingsy

Y Y aaa

WawinnssulunisyinauremidnauegeiitedAnnisadfnseau 0.05 (ArduUseansidunie = 0.317
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kay 0.264) AIUAIRAU
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A15197 3 NANIFIATIZALLAALATIET IUANNRAF Y

Standardized
S.E. C.R. P
Regression Weights

TL —> WE 0.094 0.129 0.758 0.448
pPOS > WE 0.736 0.119 5.348 oex
WE —> IWB 0.151 0.171 1.143 0.253
TL —> IWB 0.264 0.166 2.114 0.034*
POS > IWB 0.317 0.179 1.982 0.047*

»%p < 0.001 *p<0.05
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voswiinny Faduiinszdudeniudasiugnivluay V‘?ﬂf:mmﬁaammﬂmqsﬁﬁwﬁmmzaméfm%’u
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mm%ﬁ’ugﬂﬁummwﬂ’mm (Bass & Riggio, 2006)
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7

o
v v =2

fs¥eru 0.05 (AduUszansIduns = 0.74 , p-value < 0.05) muumL‘i‘]ulﬂmmmﬁgmﬁﬁmumﬁ
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1#8nde (Kark & Shamir, 2002)
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